Research Methodology

In reviewing our work with church planters, it came to our attention that our
focus had been on preparing the planter himself with the skills needed to plant a
church and that we may have not addressed the needs of his wife and family
properly. We also realized that the church planter wife’s wellbeing has an impact
on the church planter and thus, the church plant. In March 2007, the Church
Planting Group (CPG) of the North American Mission Board (NAMB) began an
informal research project to identify the issues faced by the wives of church
planters. Our desire was to not only identify their needs, but to provide the CPG
and our state convention partners with data and recommendations to aid them in
the development of strategies and resources to meet those needs.

With this in mind, we began a series of projects to gain the information we
needed to fulfill our objective. It is important to state that this work in most cases
would not be classified as being pure research. It was not conducted by our
Center for Missional Research. We do believe, however, that the work completed
by our team is of great value and will impact our work with church planting
families. Below is an outline of our research methodology and response rates.

Phase I: Online Survey
The purpose of this survey was to determine the top issues with which church
planter wives struggle. To review the survey questions, please see Appendix A.

To identify church planter wives for this survey, an e-mail was sent to State
Directors of Missions (SDOMSs) explaining our project. They were asked to
forward an e-mail to all of their church planters asking them to submit their
wife’s e-mail address for the purpose of participating in this survey. The survey
was completed by 110 wives of Southern Baptist church planters from across
North America beginning April 2, 2007 and ending June 11, 2007.

Phase Il: Interviews

After reviewing the responses to the online survey, interviews were conducted
with selected respondents to delve a little deeper into the issues identified in
Phase | of our research.

Beginning May 24, 2007, and ending June 12, 2007, NAMB employees Sherri
Jachelski, Cindy VanKempen, and Laurel Taylor (now former employee)
conducted 17 phone interviews and four e-mail interviews with church planter
wives. To review the interview questions, please see Appendix B.

Phase I11: Online Survey Poll
After reviewing the data from the online survey and the interviews, 10 issues were
identified as recurring themes.

We decided it would be helpful to know how church planter wives would rank
these issues and also how their husbands would rank them. In an effort to obtain
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this information, we created an online poll. The poll was posted on
www.TheChurchPlantingVillage.net from June 29, 2007, through August 27,
2007. The poll was taken by 167 church planter wives and 52 church planters. To
review the poll and results, see Appendix C.

Phase IV: Online Survey #2 (Quantitative Data)

The next step was to conduct an online survey asking mostly quantitative
guestions to draw some concrete conclusions. This survey was conducted from
July 2, 2007, through September 25, 2007, and was taken by 206 Southern
Baptist church planter wives (181 of which completed the entire survey). To
review the survey questions and results, please see Appendix D.

To enlist church planter wives for this survey, respondents to the Online Survey
Poll were given the option of participating in a more in-depth survey. The e-mail
addresses gathered from our first survey were also used to enlist ladies to
participate in this survey. SDOMs were also sent a letter, followed by an e-mail
with a link to the survey asking them to forward it to the wives of church planters
in their convention.



Analysis of Data

As outlined in the Research Methodology section, we were able to identify the top
issues with which church planter wives struggle. The top 10 are listed below
ranked in order with one being the issue they struggle with the most, and ten
being the issue they struggle with the least (of these 10).

Personal finances

Overwhelmed with needs/responsibilities

Time management/priorities

Boundaries between home life and church life

Lack of time with husband

Effect of church plant on family

Loneliness/isolation

Lack of emotional/spiritual support from local churches
Criticism/rejection from individuals

0 Understanding your role as the wife of a church planter
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We also asked church planters to rank the issues they think their wives struggle
with the most. (Again, one is the highest and 10 is the lowest.) Here is a summary
of those results.

1. Personal finances

2. Boundaries between home life and church life

3. Overwhelmed with needs/responsibilities

4. Loneliness/isolation

5. Lack of time with her husband

6. Understanding her role as the wife of a church planter
7. Effect of church plant on family

8. Time management/priorities

9. Lack of emotional/spiritual support from local churches
10. Criticism/rejection from individuals



Analysis by Topic

In this section we will take a closer look at the dominating issues that surfaced
during all phases of our research. (All charts are compiled from the results of our
Online Survey #2. See Appendix D.)

o Finances

1. Inour Online Survey Poll (see Appendix C), both church planter wives and
church planters identified personal finances as the number one issue with
which planter wives struggle.

2. When asked to identify their biggest surprise in the beginning stages of
their church plant one lady wrote, “I really expected more support both
emotionally, spiritually, and financially from the leadership of the
(sponsoring) church. We also had others promise financial support and
then not come through for us.”

3. Avast majority of the ladies who were interviewed expressed deep
emotion about the stress church planting placed on their family’s finances.
These ladies were quick to share stories of how God had provided for their
family’s needs, however, it was evident this was an area of struggle and
many sacrifices were made. Here are a couple of their quotes:

% “l feel guilty that I'm not able to save for my children’s college.
Some days it bugs me to death and other days, | make it a sacrifice
of praise... The blessings you will receive from doing what God has
called you to do will be beyond your dreams. You learn to watch
for blessings and benefits in other ways.”

% “This has been a wonderful area to learn to trust God. We
mortgaged our house to start this church. We remained faithful in
our tithing and gave our anxieties to the Lord (a daily issue).
Within four months, the church was supporting us. We came to the
conclusion that if God wanted us to plant this church, He would
provide for it.”

« “Finances have been a huge struggle... My fear in the beginning
was that if my home wasn’t taken care of, I couldn’t minister.”



4. Inour Online Survey #2 (Appendix D), we discovered that more than half

of church planter wives work outside the home.

20%

33%

37%

Do you work outside the home?

@ No
| No, but | have a home-
based business

O Yes, full-time

O Yes, part-time

We also discovered that finances play a huge role in the decision for a

church planter wife to work outside of the home.

33%

3%

64%

If you work outside the home, what is your
reason for doing so?

@ Financial

B Emotional/Social

0O Both financial and
emotional/social

Summary: We observed that a lot of church planter wives were not prepared for
the financial challenges their family faced as they planted a church, nor were they

prepared to know how to deal with those challenges.




least one day a week. My husband is taking a sabbatical for a month
so the family can have some much needed time together.”

< “My relationship with my husband has been the most challenged
through this. He is needed by everyone, where before he was there for
me anytime | needed him.”

3. In spite of the stress church planting takes on the family, our findings
revealed that church planter wives believe that church planting has a
positive effect on their children.

Church planting has had a positive effect on
our children.

@ Strongly Disagree
B Somewhat Disagree

0O Somewhat Agree

0O Strongly Agree

Summary: The health of a church planter’s home life will have an effect on
the health of the church plant. Given the stress church planting places on the
church planter’s home life, it is important that the family be prepared for the
challenges ahead of them.
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Criticism

1. We discovered through the church planter wives we interviewed and
surveyed that there is a perceived lack of support for church planting
families from local churches and sponsoring churches. Many believed
that—much to their surprise—instead of support, criticism from sister
churches was common.

Local pastors have embraced us as we've
planted a church in the community.

10%

27% )
@ Strongly Disagree

B Somewhat Disagree
30%

0O Somewhat Agree

O Strongly Agree

33%

We receive an adequate amount of
emotional/spiritual support from our
sponsoring church.

12%

30% O Strongly Disagree

B Somewhat Disagree

29%
0O Somewhat Agree

O Strongly Agree

29%

2. It can also be difficult for church planter wives to handle criticism from
within the church plant and the pain of people leaving the church.

< “People will try to ask a question or make a comment about your
husband. Things like that hurt.”

% “This has been really tough. Three families quit coming and | took it
very personally.”

Summary: A church planter’s family will very likely have to face criticism in

one form, or in some cases, many forms. If she is not prepared for this, it can
be particularly devastating for the church planter wife.
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Calling

1. Itwas apparent from our findings that it is important for the wife to feel
called to plant the church, just as her husband is called.

Though church
planting
requires [7.2%
sacrifices, | 95.9%
feel it is worth I
the cost.
m My sense of calling to plant this
o church is not as strong as my
b Church . 11.1% '
= husband's.
g planting is my ] ]
o passion 75.4% @ My sense of calling to plant this
> church is as strong as my
husband's.

Partnering

with my 0

husband in L

church 93.7%
planting fulfills ‘
me

0.0% 20.0 40.0 60.0 80.0 100.0 120.0
% % % % % %

2. Church planter wives we interviewed reiterated the importance of the
wife’s calling.

« “Make sure that you feel 100% called to this task as much as your
husband does. In other words, make sure that you two are on the
same page with the same vision.”

X/
L X4

“I think the wife of a church planter should also be a church planter,
meaning, she needs to be just as committed to the project as her
husband is. Her role will be very different from his, but if she doesn’t
really want to be there, the whole family will be miserable.”

Summary: A church planter wife who feels called to church planting will
make me a much more effective partner for her husband in ministry. It is also
important that not only she be called to church planting in general, but that
she feel called to the location of the church plant and the target audience of
the church.
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s Training and Preparation

1. Through this project, we found some significant differences in those who
have received training from the denomination and those who have not.

The care and support
offered by the 46.3%

denomination make me 92.3%
feel like a valued partner.

Church planting is my 59.5%
passion. 80.8%
Partnering with my 82.7%
husband in church
planting fulfills me 98.1%

0.0% 20.0% 40.0% 60.0% 80.0% 100.0% 120.0%

@ The denomination has not provided training for my role as a church planter's wife.

O The denomination has provided training for my role as a church planter's wife.

2. Less than 60% of our participants felt that they were prepared for the
realities of church planting and the impact it would have upon their
marriage and family.
< “I simply did not know how stressful it would be—mentally,
emotionally, physically, and financially. A conference where people
who have been there get real about the experience would have
helped.”

Summary: Training offered by a denomination can have a significant impact on
how the church planter wife feels about church planting and yet only 28.3% of
our participants felt that their denominational partners provided training for
their role as a church planter’s wife. It is also important to note that many of our
participants were not prepared for the task of planting a church.
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o Overall

1. In spite of the struggles, challenges, and sacrifices identified by church
planter wives, they gave an overwhelming positive response to church
planting.

Though church planting requires sacrifices, |
feel it is worth the cost.

2% 4%

O Strongly Disagree
22%
B Somewhat Disagree

O Somewhat Agree

2% O Strongly Agree

3. Inour first online survey, we asked ladies to describe their life as a church
planter’s wife. Here are some of their responses:

X “My life is busy, stressful, and awesome!”

X “The ride of my life!”

2 “Completely unpredictable, fulfilling, and fun.”

X “I can be exactly who God created me to be!”

<> “Thrilling, exciting, busy, exhausting, scary, draining, fulfilling.”
o “It's hard, it's battle, it's rewarding, it's living out a dream.”

X “The greatest journey of my ministry life!”

15



Church Plant Survivability and Health Study

In 2007, the North American Mission Board’s Center for Missional Research
studied 2,080 church plants. Its objectives were to identify the survivability rate
for church plants among Southern Baptist church planters as well as factors that
contribute to the growth and survival of church plants. They determined that 68
percent of all church plants still exist four years after having been started.

Their research identified four factors associated with church plant survivability:

Church Plant Expectations

If, for the church planter, the expectations of the church plant meet the reality of
the church planting experience, the chance of survivability increases by over 400
percent. Of those who said their expectations were realized, 87 percent of their
churches survived compared to only 61 percent of church plants survived among
those who did not have their expectations met.

Church Member Leadership Development

If the church planter provides leadership development training for new church
members, the odds of survivability increase by more than 250 percent. Of those
church planters who provided leadership training to church members, 79 percent
of their churches survived compared to only 59 percent of church plants survived
among those who did not provide leadership training.

Church Planter Peer Group

The church planter meeting with a group of church planting peers at least
monthly increases the odds of survivability by 135 percent. They found that out of
those church planters who were part of a peer group, 83 percent of their churches
survived whereas only 67 percent of church plants among those who did not have
a peer group survived.

Stewardship Plan

The church plant having a proactive stewardship development plan enabling the
church to be financially self-sufficient increases the odds of survivability by more
than 178 percent. Of those church plants who had a stewardship development
plan, 81 percent of churches survived whereas only 68 percent of church plants
survived among those who did not have a stewardship plan.

Church Plant Survivability and Planter Wives

As we reflect upon our research with church planter wives and filter in the above
mentioned factors it becomes apparent that the health and wellbeing of the
planter’s wife and that of the church plant are directly related. Like her husband,
she needs clear expectations if she is going to survive the journey of church
planting. She will need to receive training on how to raise up leaders from the
harvest, individuals who can lighten her work load and allow her the joy of
serving within her area of giftedness. Like her husband, she not only needs, but
wants, to be a part of a church planting network for ladies. Finally, since both she
and her spouse struggle with the financial pressures caused by planting a church,
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it is obvious that not only do planters need training in raising financial support
for their work, they, along with their church members, need to know and apply
Biblical principles in managing their personal finances.

It appears that those church planters who apply the principles identified in the

survivability study will not only increase their survivability rate, but their actions
will have a positive impact upon their wives and families.
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Conclusions

Throughout the course of our project, it became increasingly obvious that wives
of church planters were not prepared (mentally, emotionally, physically, and
spiritually) for the challenges that come with church planting. Many of these
ladies entered church planting with unrealistic expectations. In response to our
discoveries we have outlined the following recommendations.

1.

Expanded Basic Training. Not only should the wives of church
planters should be required to attend Basic Training, Basic Training
should delve into all of the issues we’ve uncovered. These issues need
to be addressed in courses which include both the planter and the
planter wife.

Enhanced Church Planter Assessment. Not only does the planter need
to be assessed as an individual, but the planter wife should be equally
assessed. We discovered that it is vital that the wife, like her husband,
feel called to church planting. It is also apparent that the couple’s
relationship, finances and spiritual health be assessed as well.

Gift and Passion Assessment. In addition to the church planter taking
a PLACE Ministries Assessment to identify his giftedness and passions,
the church planter wife should also take this assessment in an effort to
help her identify her place of service and her role in the church plant.
The couple should be encouraged to then use this process with their
church members as a way of integrating members into the ministries of
the plant.

Continued or Ongoing Skill Development. There are many skills
(which we will look at in the following section) that are important for
the planter and his wife to possess during different stages of their
church planting experience. Many of these new skills deal less with the
mechanics of planting a church and more upon creating and
maintaining healthy relationships with others. Training should be
provided as needed.

Realistic Expectations and Ongoing Evaluation. It has been stated
that prior to the start of their journey, both individuals need to have
clear expectations of what they will encounter and achieve in their
church plant. It is also critical that these be reviewed throughout their
journey. It is suggested that every church planting couple have
someone who will serve as a friend and guide to them as they plant
their church, evaluating their progress and identifying their struggles
with the plant and as a couple. It is also important that the couple be
provided the necessary resources to help them respond to these issues.

Peer Support and Informal Mentoring. Our research reinforced the
need in the life of the church planter wife for interaction with others
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involved in church planting and an informal mentoring relationship.
The challenge faced relates to the heavy demands church planting
places upon her schedule. In reality they affirm the need for these
relationships but struggle with making time for these to occur.

Before we go into the details of how some of these recommendations can be
implemented, it is important to understand a few additional things about church
planting families.

1.

Most church planter wives have even less time available than the
husbands. Unlike their husbands, most church planter wives are not
checking their e-mail daily and are not checking web sites, reading
blogs, and so forth on a daily basis. While these can be useful means of
connecting with the wives, their lack of available time for online
activity should be taken into consideration.

Unlike their husbands, most church planter wives will not have time to
have weekly or even monthly “meetings” unless they flow out of non-
structured, naturally formed relationships. While key relationships
(close friends, small groups, mentors) are essential for the church
planter wife’s personal wellbeing, these relationships must be formed
naturally and not forced upon her.

Church planting families appear to not have the time nor resources
needed to meet their family’s needs for rest and recreation. As we seek
to meet their needs this reality should be factored into our strategy
development. Resist the urge to overload your events with activities.
Build time into your schedule for them to hang out with other church
planting families. Second, remember that they are a family who lacks
the time and resources for vacations and rest. Include the entire family
in your planning and build family time into your schedule as well.

The majority of the issues and expectations that need to be addressed
will require the participation of both the church planter and the church
planter wife. The planter needs to see the issues his wife will face, and
the couple needs to work together through the issues stemming from
church planting that will affect them individually, as a couple, and as a
family.
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Suggestions for Implementation

*0

R/
L4

Annual Church Planter Family Retreat

This retreat should include those who are currently involved in church
planting, and those who are preparing to become church planters. There
should be sessions that include all attendees (both planter and wife), as
well as exclusive sessions based upon experience or time in the field.
Naturally there should be opportunities for the ladies to meet together
apart from their spouses.

This retreat would give the opportunity for training and for the
development of relationships. For this to take place, it is important that
the entire time is not structured. Experienced church planter couples
should be extremely involved in the sessions for the future church planter
couples. Success and failures should be shared. If church planters are
trained to replicate themselves, this should be a natural environment for
that to take place. The key here is to create an environment for natural
peer to peer learning to take place.

Annual Church Planter Wife Retreat

This retreat would include experienced church planter wives and those
about to become church planter wives. This would give the opportunity for
training and provide an environment where natural relationships could
form.

Mentor Training

Although we do not advocate the need for formal mentoring relationships,
we do believe that church planting couples need to be trained on how to
identify potential church planting couples and how to serve as a mentor to
new church planting families. Once these individuals have been trained, it
is important that opportunities be provided for them to connect with new
planting families that foster the development of relationships and
establishment of mentoring relationships.

Denominational Connections

Most church planting families were content with the level of their
relationships with their state conventions but it seemed that a deeper
connection and on-going contact with their partners is needed. We suggest
that state conventions assign an individual the responsibility of contacting
the church planter wife on a regular basis to evaluate progress and identify
needs.

Resource for the Church Planting Couple

These resources should be developed based upon the issues identified in
our research and be written for individuals, groups and couples. The
length of time required to complete the studies should vary and be
available in print or online.
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Addressing the Issues

The following issues need to be addressed as you develop your plan for
implementing the previously mentioned recommendations

e Boundaries. What are boundaries? In what areas does the church
planting family need boundaries? How do you determine and keep
those boundaries? Sample questions for determining boundaries:

- What times/days will be reserved for our family?

- What times/days will be reserved for just the two of us?

- What times/days will be reserved for us to be completely
alone?

- What ministries will the wife be involved in?

- How will our home be used for the church plant?

- What in our home needs to be kept separate from the
church? (Food, toys, certain rooms in the house, etc.)

- Inlight of the above, what adjustments do we need to make
to our home?

e Money. How do you manage your money on a church planter
salary? Will you need additional sources of income and if so, what
will those be? What financial issues need to be cleared up before
you begin the church planting process? How do you raise support?
Who works outside of the home?

- Ifacouple has any debt they should be required to see a
personal financial counselor and/or attend Dave Ramsey’s
“Financial Peace University”®

e Marriage. What are the challenges unique to a church planter’s
marriage? How can the church planter put (and keep) his marriage
before the ministry?

- Every church planting couple should have access to a
marriage counselor in their area who is experienced in
working with couples in the ministry.

e Criticism/Conflict. From where can the church planter and his
family expect criticism and conflict? How do you deal with that?
How do you deal with people leaving the church? How do you
handle conflict and when?

e Spiritual Disciplines. What adjustments will need to be made to our
life so that we are continuing to be fed spiritually? How do you
maintain your personal Bible study and prayer time in the midst of
a chaotic lifestyle?
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Rest. When will the planter and his wife each have time away from
the family and ministry for rest? When will the planter and his wife
have time away together as a couple? When will they have time
away together as a family? Why is it needed?

Relationships. How do you find a mentor? Why do you need a
network? If one does not exist, how do you start one? Establish
relationships outside of the church to meet your needs. How do you
build relationships with the unchurched?

Leadership Development. How do you raise up leaders from the
harvest? How do you help individuals identify their place of service
in the local church? When do you allow others to serve? What are
the qualifications of a servant in the local church?
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Appendix A:

Online Survey

Name
Open-Ended Response

Phone Number
Open-Ended Response

E-mail Address
Open-Ended Response

Mailing Address
Street
City, State, ZIP

Church Name

Open-Ended Response

If you could give one piece of advice to a wife of a potential church planter, what
would it be?

Open-Ended Response

Are you part of a network of women? (Choose as many as apply)
No

No, but I'd like to be

Yes, a ladies small group

Yes, a network/group for wives of ministry leaders

Yes, a network/group specifically for wives of church planters

. What are the top 5 issues you struggle with as a church planter's wife?

a b~ W N =
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9. What has been the greatest source of strength for you as you have dealt with
these struggles?

Open-Ended Response

10. Do you feel you were adequately prepared for your role as a church planter's
wife?
Yes
No

11. What are 5 things you enjoy about being a church planter's wife?
1

a b WODN

12. If a friend told you her husband was considering planting a church, what would
your reaction be?
Run... fast!
That's great news!
You might want to seriously reconsider.
Other (please specify)

13. In 10 words or less, describe your life as a church planter's wife.
Open-Ended Response

14. Briefly describe how God has shown his faithfulness as you and your husband
have been involved in church planting.
Open-Ended Response

15. How long has your husband been a church planter?
Less than one year
1-2 years
3-4 years
5+ years

16. Was your husband a (senior) pastor before becoming a church planter?
Yes
No
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17.

18.

19.

20.

What do you think are the top 5 issues your husband struggles with as a church
planter?
1

a b~ W N

Is your church plant... (Choose as many as apply.)
In an area that was previously unfamiliar to me

Within 0-3 hours drive from my side of the family

Within 0-3 hours drive from my husband's side of the family
None of the above

Which best describes the location of your church plant?
Urban/Inner-City

Urban Fringe

Rural

Suburban

Other (please specify)

May we contact you with additional questions if needed?
Yes
No

21. What is the best day and time for us to contact you?

22.

Open-Ended Response

May we use a quote from your survey provided that we will not identify you as
the source?

Yes

No
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Appendix B:

Interview Questions

Profile Questions

Tell me a little bit about yourself.

Follow-up questions...
Do you work outside the home?

Do you have children at home? If so, what are their ages?

Tell me about how your husband got started as a church planter.

How did you feel when your husband first came to you with the idea of being a

church planter?

Tell me a little bit about your church.

Topical Questions

Calling
Do you, personally, feel a call to church planting?

If yes, at what point did you sense that calling?

Your Role

How would you define your role as the wife of a church planter?

How do you feel about your role? (if not already answered)

Delegating
What areas/ministries of the church plant are you involved in?
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Have you chosen to be involved in these areas or are you involved because “no

one else will do it?”

How do you get other people to step up and get involved?

Time Management

Do you struggle with time management?

How do you deal with the demands on your time?

Do you have time set aside for yourself? (If not already answered)

Relationship With Spouse

How has your relationship with your husband been challenged by church

planting?

How do you and your husband make time just for the two of you?

What has it been like to see your husband take on this role of a church planter?

What has it been like to work so closely with your husband?

How do you cope with the demands on your husband’s time?

Family
Depending on response to question about children (in profile questions)
What impact has the church plant had on your family?

Are your children involved in the ministry? If so, how?

Boundaries

Is your home used in any way for the church plant? If so, how?
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Do you feel like that infringes on your personal space at all?

If not, how have you kept that from happening?

If they haven't already answered this...

Do you have boundaries in your life to keep the church plant from infringing on

your family/personal life? If so, what are those?

Church Relationships

What is your relationship like with your core team?

What is your relationship like with the church you came from?

Aside from your church plant, are you involved at all with another established

church? If so, on what level?

Criticism/Rejection

How have you dealt with criticism from others?
How do you handle it when people leave the church? OR
How do you handle it when people you expected to join you choose not to? (For

newer church plants)

Loneliness/Isolation

Since you and your husband started this journey, have you struggled with

loneliness?

How have you dealt with that?

Who's the person you lean on for support (besides God and your husband)?
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Ministry — Networking

Do you know other wives of church planters?

If so, how have those relationships benefited you?

How have you connected and how do you stay connected with those ladies?

Finances

Finances are a common struggle for church planting families.

Has this been an area of stress for you and your family?

How has God met your financial needs?

What things have you done to save money?

Relationship With God
How has your walk with God been affected by your role as a church planter wife?

What role has your walk with God played in your life as a church planter wife?

How have you maintained your walk with God in your current role?

What has been the greatest spiritual lesson you have learned as a church planter

wife?

God’s Provision

What has been your source of strength during this time?

How has God provided/showed his faithfulness to you and your family? (Get

more specific answers than what were given on survey.)
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Appendix D
Online Survey #2

1. What state do you live in?
Response Response
Percent Count

ALABAMA 4.15% 8
ALASKA 1.04% 2
ARIZONA 2.59% 5
ARKANSAS 1.04% 2
CALIFORNIA 2.59% 5
CANADA 3.11% 6
COLORADO 2.07% 4
CONNECTICUT 0.00% 0
DELAWARE 0.00% 0
DISTRICT OF COLUMBIA 0.00% 0
FLORIDA 9.33% 18
GEORGIA 9.33% 18
GUAM 0.00% 0
HAWAII 0.00% 0
IDAHO 1.04% 2
ILLINOIS 0.52% 1
INDIANA 3.11% 6
IOWA 0.52% 1
KANSAS 0.52% 1
KENTUCKY 0.00% 0
LOUISIANA 1.04% 2
MAINE 0.00% 0
MARYLAND 1.04% 2
MASSACHUSETTS 0.00% 0
MICHIGAN 0.00% 0
MINNESOTA 0.00% 0
MISSISSIPPI 2.07% 4
MISSOURI 7.77% 15
MONTANA 1.55% 3
NEBRASKA 1.04% 2
NEVADA 3.63% 7
NEW HAMPSHIRE 0.52% 1
NEW JERSEY 2.07% 4
NEW MEXICO 0.52% 1
NEW YORK 4.66% 9
NORTH CAROLINA 1.04% 2
NORTH DAKOTA 0.52% 1
OHIO 2.59% 5
OKLAHOMA 3.63% 7
OREGON 0.52% 1
PENNSYLVANIA 2.59% 5
PUERTO RICO 1.55% 3
RHODE ISLAND 0.52% 1
SOUTH CAROLINA 6.74% 13
SOUTH DAKOTA 0.00% 0
TENNESSEE 1.55% 3
TEXAS 6.22% 12
UTAH 0.00% 0
VERMONT 0.00% 0
VIRGIN ISLANDS 0.00% 0
VIRGINIA 2.07% 4
WASHINGTON 1.04% 2
WEST VIRGINIA 0.52% 1
WISCONSIN 2.07% 4
WYOMING 0.00% 0

answered question 193

31



2. What is your age?

Response Response
answer options Percent Count
20-29 16.58% 32
30-39 38.86% 75
40-49 23.83% 46
50-59 18.13% 35
60+ 2.59%

5
answered question 193

3. Do you work outside the home?

Response Response
answer options Percent Count
No 37.31% 72
No, but | have a home-based business 9.84% 19

Yes, full-time 32.64%

63
Yes, part-time 20.21% 39
answered question 193

4. If you work outside the home, what is your reason for doing so?

Response Response
answer options Percent Count
Not Applicable 32.70% 52
Financial 44.03% 70
Emotional/Social 1.89% 3
Both financial and emotional/social 22.64%

36
answered question 159

5. Is your church plant... (Choose as many as apply.

Response Response
answer options Percent Count
In an area that was previously unfamiliar to me 45.60% 88
Wltr_nn 0-3 hours drive from my side of the 34.72% 67
family
Within 0-3_ hours drive from my husband's side 27.98% 54
of the family
None of the above 17.62% 34
answered question 193

6. Which best describes the location of your church plant?

Response Response
answer options Percent Count
Urban/Inner-City 17.62% 34
Urban Fringe 12.44% 24
Rural 15.03% 29
Suburban 47.67% 92
Other 7.25%

14
answered question 193



7. Is your current church plant the first one that you and your husband have
planted?

Response Response
answer options Percent Count
Yes 82.38% 159
17.62% 34
answered question 193

8. How long has it been since your current church plant launched?

Response Response
answer options Percent Count
We have not launched yet 11.40% 22
Less than 1 year 13.99% 27
1-2 years 37.82% 73

3-4 years 25.39% 49
-7 years 11.40% 22
answered question 193

part of a church staff prior to planting this church?
Response Response
answer options Percent Count
76.17%
23.83%
answered question

9. Was your husband

10. If you answered "yes" to the previous question, what position did your
husband have on the church staff? (Check as many as apply.)

Response Response
answer options Percent Count
Does Not Apply 10.78% 18
Pastor 38.92% 65
Associate Pastor 25.75% 43
Youth Pastor 26.95% 45
Worship/Music Leader 13.17% 22
Minister of Education 8.38% 14
Other (please speci 15.57% 26

answered question 167

11. In the early stages of your church plant, was/is your family involved in an
established church?

Response Response
answer options Percent Count
Yes 63.16% 120
No 36.84% 70

answered question 190



12. Is your husband's office in your home?

Response

Response

answer options

Percent

Count

answered q uestion

Yes and I'm glad it is 32.12% 62
Yes and sometimes | wish it wasn't 34.20% 66
33.68%

13. Are you involved in a ladies Bible stud

group?
Response

Response

answer options

Percent

Count

answered q uestion

Yes, with women in our church plant 34.03% 65
Yes with women from other area churches 10.99% 21
57.59%

14. Are you part of a network of women? (Check as many as apply.

answer options

Response
Percent

Response
Count

answered q uestion

Ygs, a group specifically for church planter 4.69% 9

wives

Yes, a group specifically for ministry wives 6.77% 13

Yes, a ladies small group 31.25% 60

No but I'd like to be 41.15% 79
21.35%

15. If a network of church planter wives was available in your area, would
you be interested in attending?

Response Response
answer options Percent Count
Yes 85.71% 162
No 14.29% 27

answered question 189
16. Are you being intentionally mentored by a woman in the ministry?
(Check as many as apply.)

Response Response
answer options Percent Count
Yes, arlld I'm sat|-sf|ed with the level of 8.420 16
mentoring | receive
Yes, bgt I'm not §at|sf|ed with the level of 2 11% 4
mentoring | receive
No, but at one point | was 17.37% 33
!\lo, I hayg never been mentored by a woman 54.21% 103
in the ministry
No, but | would like to be 33.68%

answered q uestion



17. Given that your husband is a church planter, do you feel your calling is
to church planting as well?

Response Response
answer options Percent Count
Yes 82.26% 153
No 17.74% 33
answered question 186

18. When my husband first came to me with the idea of being a church
planter, | was enthusiastic.

Response Response
answer options Percent Count
Not Applicable 2.69% 5
Strongly Disagree 6.99% 13
Somewhat Disagree 10.75% 20
Somewhat Agree 34.95%

Strongly Agree 44, 62%

19. Do you feel a call to your present church

plant?

Response
answer options Percent
91.94%
8.06%
answered question 186

Response
Count

plant this church is as strong as my husband's.
Response Response

20. My sense of calling

answer options Percent Count
Strongly Disagree 3.23% 6
Somewhat Disagree 11.29% 21
Somewhat Agree 24.73%

Strongly Agree 60. 75% 113

21. If given the opportunity, | would like to see our family serve in an
established church instead of a church plant.

Response Response
answer options Percent Count
Strongly Disagree 36.02% 67
Somewhat Disagree 29.03% 54
Somewhat Agree 22.58%

Strongly Agree 12. 37%



22. Partnering with my husband in church planting fulfills me.

Response Response
answer options Percent Count
Strongly Disagree 1.61% 3
Somewhat Disagree 10.75% 20

Somewhat Agree 40.32%

75
Strongly Agree 47.31% 88
answered question 186

23. Church planting is my passion.

Response Response
answer options Percent Count
Strongly Disagree 6.45% 12
Somewhat Disagree 27.42% 51

Somewhat Agree 42.47%

79
Strongly Agree 23.66% 44
answered question 186

24.1 am confused about my calling in life and what it should be.

Response Response
answer options Percent Count
Strongly Disagree 58.60% 109
Somewhat Disagree 18.82% 35

Somewhat Agree 18.82%

35
Strongly Agree .76% 7
answered question 186

25. My calling in life is highl

valued by my husband.

Response Response
answer options Percent Count
Strongly Disagree 1.61% 3
Somewhat Disagree 6.45% 12

Somewhat Agree 22.04%

41
Strongly Agree 69.89% 30
answered question 186

26. My husband frees me to

pursue my sense of calling.

Response Response
answer options Percent Count
Not Applicable 2.69% 5
Strongly Disagree 1.61% 3
Somewhat Disagree 5.38% 10

Somewhat Agree 24.73%

46
Strongly Agree 65.59% 122
answered question 186




27. The care and support offered by the denomination make me feel like a
valued partner.

Response Response
answer options Percent Count
Strongly Disagree 17.84% 33
Somewhat Disagree 21.62% 40

Somewhat Agree 42.16%

78
Strongly Agree 18.38% 34
answered question 185

28. The denomination has provided training for my role as a church planter's
wife.

Response Response
answer options Percent Count
Not Applicable 6.49% 12
Strongly Disagree 43.78% 81
Somewhat Disagree 21.62% 40

Somewhat Agree 23.78%

44
Strongly Agree 4.32% 8
answered question 185

29. Do you desire a stronger relationship with the denomination?
Response Response

answer options Percent Count
Yes 46.49% 86

No 8.65%

16
I think our relationship is fine as is. 44.86% 83
answered question 185

30. I am satisfied with my husband's participation in the raising of our
children.

Response Response
answer options Percent Count
Not Applicable 17.32% 31
Strongly Disagree 0.56% 1
Somewhat Disagree 8.38% 15

Somewhat Agree 19.55%

35
Strongly Agree 54.19% 97
answered question 179

31. I am satisfied with my husband's contribution to household
responsibilities.

Response Response
answer options Percent Count
Strongly Disagree 1.68% 3
Somewhat Disagree 11.17% 20

Somewhat Agree 35.75%

64
Strongly Agree 51.40% 92
answered question 179




32. Church planting has placed stress on our family.

Response Response
answer options Percent Count
Not Applicable 4.47% 8
Strongly Disagree 3.91% 7
Somewhat Disagree 8.38% 15
Somewhat Agree 52.51%

Strongly Agree 30. 73%

33. My husband has a healthy awareness of the stress church planting

places on our famil
Response Response
answer options Percent Count

Not Applicable 2.79%
Strongly Disagree 3.91%
Somewhat Disagree 11.17% 20
Somewhat Agree 35.20%

Strongly Agree 46. 93% 84

34. My husband maintains a good balance between ministry and famil

Response Response
answer options Percent Count
Not Applicable 0.00% 0
Strongly Disagree 6.15% 11
Somewhat Disagree 9.50% 17
Somewhat Agree 45.81%

Strongly Agree 38. 55% 69

35. My husband and | are heavily involved in the church plant to the
detriment of our family life.

Response Response
answer options Percent Count
Not Applicable 6.15% 11
Strongly Disagree 46.37% 83
Somewhat Disagree 24.58% 44
Somewhat Agree 18.44%

Strongly Agree 4.47%

36. Church planting has had a positive effect on our children

Response Response
answer options Percent Count
Not Applicable 18.99% 34
Strongly Disagree 2.23% 4
Somewhat Disagree 10.06% 18
Somewhat Agree 43.58%

Strongly Agree 25. 14%



37. We have established appropriate ways for our children to be involved in
the ministry.

Response Response
answer options Percent Count
Not Applicable 23.46% 42
Strongly Disagree 1.68% 3
Somewhat Disagree 4.47% 8

Somewhat Agree 36.87%

66
Strongly Agree 33.52% 60
answered question 179

38. At some point in this process, | have experienced feelings of resentment
toward the church plant.

Response Response
answer options Percent Count
Strongly Disagree 27.37% 49
Somewhat Disagree 16.76% 30

Somewhat Agree 39.11%

70
Strongly Agree 16.76% 30
answered question 179

39. We practice healthy boundaries between our home life and our church
life.

Response Response
answer options Percent Count
Strongly Disagree 4.47% 8
Somewhat Disagree 17.88% 32

Somewhat Agree 50.28%

90
Strongly Agree 27.37% 49
answered question 179

40. We regularly take famil

vacations.

Response Response
Percent Count
46.93%

53.07%
answered question

support/encourage him.
Response Response
answer options Percent Count

41. My husband agrees that | effectivel

Strongly Disagree 1.14% 2
Somewhat Disagree 5.11% 9
Somewhat Agree 31.82% 56
Strongly Agree 61.93%

answered question 176



42. My husband effectively supports/encourages me.

Response Response
answer options Percent
Strongly Disagree 1.70% 3
Somewhat Disagree 7.39% 13
Somewhat Agree 28.98% 51
Strongly Agree 61.93% 109

(==Y
~
l

answered question

43. My husband takes a day off once a week from ministry responsibilities.

Response Response
answer options Percent Count
Strongly Disagree 20.45% 36
Somewhat Disagree 13.64% 24
Somewhat Agree 36.36% 64
Strongly Agree 29.55% 52

answered question 176

44. 1 understand that my husband needs to take time away from ministry
responsibilities to be refreshed and | support him when he does.
Response Response
answer options Percent Count
Not Applicable 2.27% 4
Strongly Disagree 0.00% 0
Somewhat Disagree 1.14% 2
Somewhat Agree 12.50% 22
Strongly Agree 84.09% 148

(==Y
~
l

answered question

45. My husband supports me by giving me regular time away from my
responsibilities and work to be refreshed.

Response Response
answer options Percent Count
Strongly Disagree 7.39% 13
Somewhat Disagree 17.61% 31
Somewhat Agree 34.09% 60
Strongly Agree 40.91% 72

answered question 176

46. Church planting has placed stress on our marriage.

Response Response
answer options Percent Count
Strongly Disagree 18.75% 33
Somewhat Disagree 19.89% 35
Somewhat Agree 44.32% 78
Strongly Agree 17.05% 30

answered question 176



47. 1 was prepared for the realities of planting a church and the impact it
would have on my family and marriage.

Response Response
answer options Percent Count
Strongly Disagree 18.18% 32
Somewhat Disagree 23.30% 41
Somewhat Agree 38.07% 67
Strongly Agree 20.45% 36

answered question 176

48. The stress of church planting has tempted me to withdraw emotionally
from my husband.

Response Response
answer options Percent Count
Strongly Disagree 44.89% 79
Somewhat Disagree 23.30% 41
Somewhat Agree 23.86% 42
Strongly Agree 7.95% 14

answered question 176

49. My husband and | practice healthy boundaries/patterns for protecting our
marriage.

Response Response
answer options Percent Count
Strongly Disagree 4.55% 8
Somewhat Disagree 9.66% 17
Somewhat Agree 31.82% 56
Strongly Agree 53.98% 95

answered question 176

50. Though ministry is demanding, my husband places a high priority on our
marriage.

Response Response
answer options Percent Count
Strongly Disagree 3.41% 6
Somewhat Disagree 6.82% 12
Somewhat Agree 23.86% 42
Strongly Agree 65.91% 116

answered question 176

51. How often do you and your husband get away for a few days on your
own?

Response Response
answer options Percent Count
At least once a month 2.84% 5
About once every 2-3 months 10.80% 19
2-4 times a year 22.16% 39
Once a year 43.18% 76
Never 21.02% 37

answered question 176



52. | regularly communicate with close friends who know and understand
me.

Response Response
answer options Percent Count
Strongly Disagree 15.43% 27
Somewhat Disagree 18.86% 33

Somewhat Agree 36.00%

63
Strongly Agree 29.71% 52
answered question 175

53. We have benefited from having strong mentors/friends in our life to help
us with our marriage and family.

Response Response
answer options Percent Count
Strongly Disagree 22.29% 39
Somewhat Disagree 28.00% 49

Somewhat Agree 24.57%

43
Strongly Agree 25.14% 44
answered question 175

54. Local pastors have embraced us as we've planted a church in the
community.

Response Response
answer options Percent Count
Not Applicable 7.43% 13
Strongly Disagree 25.14% 44
Somewhat Disagree 30.29% 53

Somewhat Agree 28.00%

49
Strongly Agree 9.14% 16
answered question 175

55. We receive an adequate amount of emotional/spiritual support from our
sponsoring church.

Response Response
answer options Percent Count
Not Applicable 16.00% 28
Strongly Disagree 25.14% 44
Somewhat Disagree 24.57% 43
Somewhat Agree 24.57% 43
Strongly Agree 9.71% 17

56. | have been tempted to withdraw from people in our church plant.

Response Response
answer options Percent Count
Strongly Disagree 33.71% 59
Somewhat Disagree 26.29% 46

Somewhat Agree 27.43%

48
Strongly Agree 12.57% 22
answered question 175




57. 1am able to emotionally release people who leave our church.

Response Response
answer options Percent Count
Not Applicable 11.43% 20
Strongly Disagree 3.43% 6
Somewhat Disagree 16.57% 29
Somewhat Agree 41.14%

Strongly Agree 27. 43%

58. | have an intimate and vibrant prayer life.

Response Response
answer options Percent Count
Strongly Disagree 4.00% 7
Somewhat Disagree 15.43% 27
Somewhat Agree 58.29%

Strongly Agree 22. 29%

59. I routinely spend time in God's Word for personal growth and
development.

Response Response
answer options Percent Count
Strongly Disagree 2.29% 4
Somewhat Disagree 10.29% 18
Somewhat Agree 48.00%

Strongly Agree 39.43% 69

answered question

level of involvement in the church.
Response Response

60. My husband respects m

answer options Percent Count
Strongly Disagree 0.58%

Somewhat Disagree 6.43% 11
Somewhat Agree 21.05%

Strongly Agree 71.93% 123

answered question

level of involvement.
Response Response

61. The church respects m

answer options Percent Count
Strongly Disagree 2.34%

Somewhat Disagree 5.85% 10
Somewhat Agree 33.92%

Strongly Agree 57.89% 99

answered question




62. | feel obligated to be involved in certain ministries in the church because
there's no one else to do it or no one else willing to do it.

Response Response
answer options Percent Count
Not Applicable 5.26% 9
Strongly Disagree 14.04% 24
Somewhat Disagree 10.53% 18
Somewhat Agree 28.07% 48
Strongly Agree 42.11% 72

answered question 171

63. My life and dreams are on hold due to our involvement in church planting.

Response Response
answer options Percent Count
Strongly Disagree 43.27% 74
Somewhat Disagree 26.90% 46
Somewhat Agree 19.30% 33
Strongly Agree 10.53% 18

answered question 171

64. | had eagerly anticipated involvement in the church, but due to my
husband's heavy load, | dedicate my time to the care of the family.
Response Response
answer options Percent Count
Not Applicable 25.73% 44
Strongly Disagree 23.39% 40
Somewhat Disagree 20.47% 35
Somewhat Agree 22.22% 38
Strongly Agree 8.19% 14

answered question 171

65. | enjoy caring for my family, but | look forward to the day when | can be
involved with a career or ministry.

Response Response
Percent Count

answer options

Not Applicable 30.99% 53
Strongly Disagree 21.64% 37
Somewhat Disagree 18.13% 31
Somewhat Agree 17.54% 30
Strongly Agree 11.70% 20

answered question 171

66. Though church planting requires sacrifices, | feel it is worth the cost.

Response Response
answer options Percent Count
Not Applicable 1.17% 2
Strongly Disagree 2.34% 4
Somewhat Disagree 4.09% 7
Somewhat Agree 22.22% 38
Strongly Agree 70.18% 120

l
~
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answered question
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